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Abstract 

Purpose: This qualitative investigation delves into the nuanced interplay of 
elements concerning cultural adaptation, the equilibrium between 
professional and personal life, organizational backing, and exposure to 
diverse work environments, all within the context of employee well-being. 
Additionally, the study examines the amalgamation of these factors and 
their collective impact on career progression in the milieu of international 
assignments. Method: The research encompassed a rigorous three-stage 
thematic analysis to unveil intricate interrelationships and discern 
predominant themes arising from semi-structured interviews conducted 
with ten participants actively involved in international assignments. 
Findings: The findings underscored the significance of flourishing in 
cultural adaptation, work-life balance, organizational support, exposure to 
diverse work environments, and employee well-being as pivotal factors 
influencing career development in the context of international assignments. 
Within the global milieu, the investigation elucidated the intricate dynamics 
of these factors in shaping employee engagement, skill augmentation, and 
career advancement. The discernible role of a healthy work-life balance in 
fostering skill enhancement and facilitating progression trajectories 
emphasized its importance in the context of expatriate assignments. 
Implications/Originality: This study's uniqueness lies in its comprehensive 
examination of diverse dimensions influencing international assignments, 
offering a detailed perspective on their overall impact. The implications 
provide practical insights for organizations to develop targeted support 
mechanisms and strategies, optimizing the experiences of the global youth 
workforce. Scholars can leverage this study to address existing research gaps, 
contributing to both theoretical advancements and practical support in 
effectively managing expatriations amid globalization. 

Introduction 

Owing to the phenomenon of globalization, there has been a discernible 
rise in the prevalence of international assignments (Sanchez et al., 2023). 
This constitutes a central element of contemporary organizational 
strategies aimed at global expansion and talent management. The 
escalating prominence of this trend accentuates the imperative to 
comprehend the intricate dynamics inherent in international assignments, 
particularly within the framework of diverse cultural contexts, evolving 
work environments, and an increased demand for talent mobility (Gaganis 
et al., 2021). Nevertheless, the existing body of literature on international 
assignments has extensively delved into disparate issues, often examining 
them within isolated work breakdown structures. This approach yields a 
constrained comprehension of the interconnections among cultural 
adaptation, family support, organizational backing, exposure to diverse 
work environments, and employee well-being (de la Nuez et al., 2023). By 
offering a thorough examination of the intricate interplay among these 
variables, this study aims to contribute essential insights for advancing 
theoretical frameworks and informing practical implications in the realm 
of global mobility. 
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Predominantly, scholarly investigations focusing on cultural adaptation in the 
context of international assignments have underscored its significance as a 
facilitator of expatriate adjustment and success in cross-cultural 
environments (Doetzer, 2020). However, the available body of literature on 
this subject is constrained, lacking comprehensive exploration that could 
establish a connection between effective cultural adaptation and its impact, 
not only on individual adjustment but also elucidating how this phenomenon 
extends to work-life balance and career development (Wilderom & van 
Venrooij, 2019). Contemporary research predominantly examines the active 
directory process, depicting it as a uniform set of practices concerning 
personal identity, professional behaviour, and career advancement (Shagrir, 
2023). Hence, a discernible gap exists in comprehending the broader 
implications of successful cultural assimilation that extends beyond mere 
adjustment. This necessitates an integrative approach to investigate how this 
process influences both work-life balance and career development in the 
context of international assignments. 

The investigation of work-life balance has garnered significant interest in 
organizational research due to its correlation with job satisfaction and the 
overall well-being of employees (Naama & Lavy, 2022). However, within 
the context of international assignments, prior research has overlooked a 
comprehensive understanding of the interplay between work-life balance 
and career development (Hunt et al., 2017). Although studies acknowledge 
the necessity of aligning work-life balance with international assignments, 
empirical research and theoretical connections are lacking in elucidating 
how this directly influences skill development, career advancement, and 
professional growth (Wolf & McCoy, 2019). Consequently, a noteworthy 
gap in the existing literature becomes evident, pointing towards a crucial 
area for empirical investigation to enhance our understanding of the 
intricate connection between work-life balance and career development in 
the context of international assignments. 

According to Jayasiri et al. (2023)Jayasiri et al. (2023), organizational 
support, manifested through the provision of resources, guidance, and a 
conducive working environment, facilitates the successful completion of 
international assignments by expatriates. Kamau et al. (2022)Kamau et al. 
(2022) indicate that there is limited literature comprehensively addressing 
organizational support and its impact on various facets such as employee 
engagement, job exposure, work-life balance, and the overall career 
development environment. Scant information is available regarding the 
extent to which organizational support influences nearly all aspects of 
expatriate assignments, apart from select institutional research. This 
research endeavours to bridge the identified gap by investigating the 
contribution of organizational support to both career and expatriate 
success. The introduction of diversity has the potential to enhance 
workplace flexibility, foster creativity, and facilitate effective problem-
solving (Geng et al., 2020). Nevertheless, there is limited empirical 
evidence regarding how international assignments contribute to career 
advancement as a consequence of exposure to diverse job contexts  
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(Chambers et al., 2021). The existing literature has underscored the 
significance of diverse workplace experiences; however, there is a need for 
empirical research and theoretical connections elucidating their impact on 
career relevance, skill development, and career guidance in the context of 
international assignments (Borg et al., 2023). Nevertheless, scant scholarly 
papers undertake an evaluation of the influence of distinct work 
environments on the career progression of individuals engaged in foreign 
assignments. 

According to Hina et al. (2021), employee well-being constitutes a critical 
facet of efficient organizational functioning and employee performance. 
Nevertheless, the influence of employee well-being on work-life balance 
and career advancement within the framework of international 
assignments is inadequately researched and lacks comprehensive 
theoretical grounding. While extant studies recognize the importance of 
well-being in the context of international assignments, empirical 
investigations delineating the direct impact of worker well-being on work-
life balance and subsequent career development during international 
assignments are conspicuously absent (Knoche, 2022). Hence, this 
qualitative study adopts a multidimensional approach to unravel the 
intricate interactions influencing expatriates in international assignments. 
It aims to explore the relationships between cultural adaptation, work-life 
balance, organizational support, exposure to diverse work environments, 
well-being, and career development. Utilizing a grounded theory approach, 
the study seeks to comprehend how these factors collectively impact 
individuals' achievement, contentment, and evolution amidst global 
mobility. 

This qualitative study holds significance in addressing critical gaps within 
the existing literature on international assignments. Many extant studies 
adopt a fragmented approach to global mobility, neglecting to explore the 
interconnectedness of factors such as cultural adaptation and work-life 
balance. The study aims to bridge this gap by fostering a more integrated 
understanding of how these factors intersect and collectively impact the 
experiences and outcomes of individuals on international assignments. 
Consequently, this qualitative inquiry offers valuable insights for 
companies, practitioners, and stakeholders engaged in global workforce 
mobility. It is designed to enlighten and provide practical guidance for the 
development of appropriate support systems, policies, and strategies that 
can enhance the overall experience of employees undertaking globally 
oriented tasks. 

Literature Review 

This study delves into the dynamics of international assignments and their 
implications for career development, cultural adaptation, employee well-
being, and the diversity of work environments. Previous research has 
explored strategies for acclimating to foreign cultures (Ro z ycka, 2023), the 
challenges encountered during intercultural meetings, and the resultant 
effects of these challenges on identity and professional conduct. Additional  
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research endeavours have investigated the motives underlying the pursuit 
of international assignments and the educational processes entailed during 
such assignments (Kaczmarczyk & Adams, 2021; Lao, 2023). Moreover, 
numerous scholarly investigations have underscored the significance of 
organizational support and work-life balance, along with other mediating 
factors, in relation to cultural adaptation, international assignments, 
employee well-being, and career development (Gopalan et al., 2019; 
Meuser & Smallfield, 2023).  

Cultural Adaptation 

Cultural adaptation, a crucial aspect of international assignments, has 
garnered significant attention in the literature. It pertains to an individual's 
proficiency in aligning communication with the cultural norms and practices 
of the host society, encompassing their ability to participate in interpersonal 
and mass communication activities within the host community (Dykhouse & 
Bikos, 2019). Furthermore, Huang et al. (2023)Huang et al. (2023), suggest 
that challenges arising from cultural differences, particularly in 
communication and academic research, may constitute the most significant 
issues encountered by international students within a host environment. 
Several scholars in the field of migration have scrutinized the myriad ways 
individuals adapt to a new culture (Giroux & Filippakou, 2023). Their findings 
underscore that cross-cultural exchanges encounter numerous obstacles even 
at their inception (Cheng et al., 2023). These challenges have been subject to 
examination regarding their intricate impacts on both personal identity and 
professional conduct (Lu et al., 2023; Vázquez-Sánchez et al., 2023), unveiling 
the hardships individuals encounter in navigating foreign cultural landscapes, 
scholars have delved into a range of strategies employed by individuals to 
adapt to unfamiliar cultures (Johnson, 2019; Soto et al., 2018), emphasizing 
the intricate nature of challenges experienced in cross-cultural interactions 
(Brown et al., 2018; Lopez-Garcia et al., 2020). Research has explored the 
nuanced effects of these challenges on personal identity and professional 
behaviour (Chen & Wang, 2019; Jones, 2016), illustrating the complexity 
individuals encounter in navigating unfamiliar cultural environments.  

International Assignments 

A prevalent finding in scholarly research is that international assignments 
contribute to the advancement of professional growth and skill 
development. Furthermore, these experiences have demonstrated 
significance in augmenting flexibility, cross-cultural communication, and 
problem-solving abilities (Kuo et al., 2019). The cultivation of resilience 
and ingenuity essential for adapting to unfamiliar cultures is fostered in 
diverse work environments (Bertram et al., 2021). International 
assignments contribute to the development of language proficiency, global 
cultural awareness, and a heightened sense of global business acumen 
(Mello et al., 2023). These competencies, currently valued and 
complementing professional skills, hold significant importance in the  
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contemporary international employment market (Zhang et al., 2021). 
International assignments play a pivotal role in career development, 
offering enhanced opportunities to attain leadership or transnational roles 
within an organization (Sanchez et al., 2023). The presence of diverse 
corporate processes and cultural values results in an increased availability 
of job opportunities. 

Career Development 

Frequently, academic researchers have scrutinized professional 
development and cross-cultural experiences. International assignments 
contribute to personal development by fostering skills enhancement, 
awareness of diverse jurisdictions, and adaptability across various 
professional contexts (Lee & Lee, 2020). Numerous scholarly inquiries 
have concentrated on the intricate and diverse strategies individuals 
employ to progress in their careers following exposure to various cultures 
(Ikeda et al., 2019). Research further indicates that sustained career 
progression over time necessitates the establishment of a well-structured 
organizational framework (Pramila-Savukoski et al., 2023). Scholarly 
research indicates that the initial consideration for exploring 
developmental possibilities should be given to organizational support 
(Lokubal et al., 2022). 

Cultural Adaptation, International Assignment and Career 
Development 

The cultural adaptation process during international assignments 
significantly influences an individual's success. Research underscores the 
pivotal role of effective adaptation strategies, encompassing cultural 
curiosity, open-mindedness, cultural empathy, and language proficiency 
(Lichtl et al., 2022; Sanchez et al., 2023). In a heterogeneous work 
environment, possessing the capability to acclimate to a new culture and 
navigate it is crucial for individuals to work effectively and efficiently (Maya-
Jariego et al., 2021). Individuals displaying adeptness in adapting to varied 
cultural environments frequently demonstrate heightened problem-solving 
capabilities, increased flexibility, and enhanced interpersonal 
communication skills. Additionally, the process of cultural adaptation during 
international assignments significantly contributes to career development 
(Lee & Lee, 2020). Individuals demonstrating proficiency in adapting to 
diverse cultural environments often exhibit heightened flexibility, superior 
problem-solving skills, and advanced interpersonal communication abilities 
(Bennett et al., 2022). In multinational corporations where international 
collaborations and multicultural teams are prevalent, these competencies 
are highly esteemed (Sanchez et al., 2023). The interplay between cultural 
adaptation and international assignments exerts a substantial impact on 
career development, as substantiated by scholarly investigations. Research 
consistently underscores the pivotal role of cultural adaptation strategies in 
shaping individuals' preparedness for international assignments (Chen et 
al., 2020; Crumb et al., 2018). Proficient navigation and adaptation to  
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novel cultural contexts not only contribute to the overall success of 
international assignments but also facilitate the acquisition of essential 
cross-cultural competencies pivotal for career growth (Brown et al., 2019; 
Caley et al., 2021). The literature emphasizes the interconnectedness of 
cultural adaptation and career development, indicating that proficiency in 
cultural adjustment correlates positively with enhanced job performance, 
expanded professional opportunities, and a diversified skill set. These 
factors collectively contribute significantly to long-term career progression 
in the context of an increasingly globalized professional landscape. 

International Assignments and Career Aspirations 

The predominant focus of research literature revolves around the impacts 
of international assignments on individuals concerning career trajectories, 
skill enhancement, and career aspirations. Evidence indicates that 
international assignments significantly alter individuals' career paths 
(Mas kova  et al., 2022). International assignments furnish unique 
experiences that contribute to an elevated spectrum of skill diversity, 
thereby enhancing and diversifying capabilities. This process generates a 
set of competencies perpetually essential for transnational endeavours 
(Reekie et al., 2023). Furthermore, multiple studies have substantiated that 
working abroad typically broadens individuals' perspectives, augments 
career prospects, and influences their objectives (Lee, 2019). As a result, 
these individuals develop a more global mindset and aspire to pursue 
prominent global roles with leadership responsibilities. The literature 
underscores that international assignments play a pivotal role in catalysing 
significant transformations in individuals' career trajectories, skill 
development, and ambitious career aspirations within the interconnected 
realm of professionalism. 

Successful Cultural Adaptation Contributes to the Overall 
Well-Being of Employees during International Assignments 

In recent years, the significance of successful cultural adaptation for 
employee well-being during international assignments has emerged as a 
crucial area of research. Numerous prior studies indicate that sufficient 
adjustment and adaptation in a foreign country exert positive 
psychological effects on employees (Jiang et al., 2019). For example, 
strategies associated with effective adaptation, such as cultural learning 
and flexibility, have been correlated with reduced stress levels and 
elevated satisfaction rates with the assignment (Berio, 2021). Research 
indicates that the environmental fit of expatriates, supportive social 
networks, and cultural adaptation, coupled with developed coping 
mechanisms, result in reduced work-related stressors and bolster the 
mental health of employees engaged in international assignments (Chen & 
Ifenthaler, 2023). Within the literature, proficient cultural adaptation is 
acknowledged as a prerequisite for elevating employee well-being and 
surmounting challenges inherent in international work contexts. 
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Empirical evidence from scholarly research demonstrates that engaging in 
a diverse workforce consistently enhances individuals' creativity and 
problem-solving capabilities (Stolz et al., 2022; Tan & Vicente, 2019). 
According to Cardoso Barbosa et al. (2021)Cardoso Barbosa et al. (2021) 
exposure to diverse settings fosters cognitive flexibility and augments 
problem-solving skills. Interaction with individuals from varied cultures 
facilitates collaborative brainstorming and enhances creativity. 
Furthermore, Tsai et al. (2020)Tsai et al. (2020) suggests that individuals 
in diverse work environments exhibit high adaptability and resilience, 
enabling effective management of complexities and uncertainties, thereby 
enhancing their problem-solving abilities. Literature emphasizes that 
exposure to diverse surroundings stimulates creativity and augments 
problem-solving skills, crucial in the contemporary changing and 
globalized work environment. 

Empirical research indicates that organizational support remains paramount 
in fostering a healthy work-life balance among employees engaged in 
international assignments (Al-Jarf, 2022). Empirical research suggests that 
robust support structures and inclusive organizational practices significantly 
aid individuals in effectively reconciling their personal and work-life 
dynamics (Saks, 2022). Organizational support encompasses initiatives such 
as flexible working hours, provision of resources for family assistance, and 
clearly defined communication channels. These measures have the potential 
to alleviate the stress associated with managing diverse tasks in a foreign 
country (Erena et al., 2023). Moreover, research indicates that employees who 
perceive organizational support exhibit higher job satisfaction and increased 
loyalty to the company. This, in turn, fosters a conducive environment for 
maintaining a harmonious work-life balance during foreign assignments. 
According to the Yu et al. (2022)Yu et al. (2022), Organizational support 
constitutes a foundational pillar empowering employees to navigate their 
professional and familial responsibilities during international assignments. 

Numerous studies have scrutinized the influence of organizational support 
on fostering career development. The existing body of research has 
consistently demonstrated the impactful role of robust organizational 
support in shaping individuals' careers and enhancing their likelihood of 
success along their professional trajectories (Auletto, 2021). It is 
noteworthy to highlight that employees necessitate substantial support 
from organizations. Initiatives such as mentorship programs, training 
opportunities, and well-defined career development pathways play a pivotal 
role in facilitating professional advancement for employees (Weisberg et al., 
2023). Empirical findings indicate that employees perceiving organizational 
support demonstrate heightened levels of engagement, motivation, and 
commitment, resulting in positive implications for their career progression. 
Furthermore, research underscores that organizational support not only 
fosters individual career development but also establishes an optimal 
workplace where employees feel valued and satisfied within the 
organization (Yano et al., 2021). In the broader literature, there is a 
consensus that organizational support is essential for fostering employee  
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career development by providing crucial resources, opportunities, and a 
supportive environment conducive to the career development process. 

Methodology 

Research Design: The research methodology employed in this study is 
qualitative, aiming to elucidate the intricate interactions among cultural 
adaptation, international assignments, career advancement, employee 
well-being, exposure to novel working contexts, and organizational 
support. This qualitative approach provides an in-depth understanding of 
the experiences of individuals involved in international assignments, along 
with their perspectives on such assignments. 

Participant Selection: Purposive sampling was employed to deliberately 
select individuals possessing diverse cross-cultural experiences. The 
sample comprised ten participants, as delineated in Table 1, encompassing 
individuals currently or previously engaged in global assignments across 
various industries and countries. The selection criteria prioritized 
participants with substantial expertise in matters pertaining to the domain 
under investigation. 

Table 1: Profile of selected Participants. 

Participant 
ID 

Gender Age Industry 
Years of 

International 
Experience 

Current/Previous 
Assignment Location 

1 Female 35 Technology 7 Singapore 
2 Male 45 Finance 12 Germany 
3 Female 28 Healthcare 4 United Arab Emirates 
4 Male 40 Engineering 9 China 
5 Male 32 Marketing 6 Brazil 
6 Female 38 Education 8 Japan 
7 Male 50 Consulting 15 Australia 
8 Female 29 Hospitality 5 United Kingdom 
9 Male 42 Manufacturing 10 Canada 
10 Female 31 Pharmaceuticals 6 South Africa 

Data Collection: A comprehensive exploration of narratives and 
perspectives was undertaken through semi-structured interviews, 
affording participants an opportunity to deliberate upon their experiences 
in international assignments. Utilizing a flexible interview guide, the 
interviews covered pivotal themes, encompassing cultural adaptation 
strategies, impediments, career advancement, health considerations, and 
workplace support. The duration of each semi-structured interview 
conducted for this study averaged approximately an hour and a half; 
nonetheless, variations were observed among certain interviewees, 
influenced by the depth and magnitude of their experiences, as well as the 
level of detail provided. The adaptable interview approach facilitated 
participants in expressing themselves fully and in-depth, thereby 
enhancing the richness of the generated data. The divergent durations of 
interviews ensured that each participant had adequate time to 
provide specific yet thoughtful insights into their encounters with cultural  
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adaptation, international assignments, career development, well-being, 
exposure to diverse workplaces, and organizational support. 

Table 2: Interview Guidelines. 
Variable Interview Guideline 

Cultural 
Adaptation 

Explore the strategies utilized by participants to adapt to new cultures. 
Discuss challenges faced in cross-cultural interactions and their impact 
on personal identity and professional behaviour. 

International 
Assignments 

Investigate motivations behind seeking international assignments and 
experiences gained during assignments. Explore the influence on career 
trajectories, skill development, and learning opportunities. 

Career 
Development 

Discuss professional growth, skill development, and factors influencing 
career trajectories post-international assignments. Investigate 
organizational support's role in career advancement. 

Employee Well-
being 

Explore psychological well-being during international assignments, 
social support networks, and work-related stressors. Discuss strategies 
for maintaining well-being. 

Exposure to 
Diverse Work 
Environments 

Investigate the impact on intercultural competence, diversity 
awareness, and contributions to professional skills development. 

Organizational 
Support 

Discuss HR policies supporting international assignments, managerial 
support, and their influence on job satisfaction, loyalty, and career 
development. 

Work-Life 
Balance 

Explore strategies for balancing personal and professional life during 
international assignments and organizational policies promoting work-
life balance. 

Mediating 
Factors 

Investigate the role of employee well-being and exposure to diverse 
work environments as mediators between cultural adaptation, 
international assignments, work-life balance, and career development. 

Data Analysis: Subsequent to the acquisition of data, a three-stage iterative 
process involving thematic analysis was employed. Initially, transcripts 
underwent meticulous scrutiny to facilitate the researchers in acquainting 
themselves with the data. Subsequently, a systematic approach was adopted to 
generate codes by identifying recurring patterns, themes, and fundamental 
concepts related to the principal themes of cultural adaptation, international 
assignments, career advancement, well-being, exposure to varied work 
environments, and organizational support. Finally, these codes were 
methodically categorized and refined into cohesive and lucid conceptual 
frameworks, encapsulating the comprehensive experiences of the participants. 

Table 3: Stages of Thematic Analysis. 
Stage of Analysis Description 

Stage 1: Data 
Familiarization 

Immersion in the data through multiple readings of transcripts to 
become familiar with the content. 
Identifying and labelling significant phrases, patterns, or ideas 
across the dataset. 
Recording initial impressions, thoughts, and potential themes 
emerging from the data. 

Stage 2: Generating 
Initial Codes 

Systematically assigning codes to meaningful segments of data, 
capturing essential concepts and recurring patterns. 
Grouping related codes into potential themes or sub-themes based 
on similarities or connections 
Developing a comprehensive codebook defining each code and its 
application in the analysis. 

Stage 3: Theme 
Development 

Reviewing and refining identified themes by revisiting coded data, 
ensuring coherence and relevance. 
Clearly defining and naming final themes that encapsulate the 
essence of the data. 
Organizing data excerpts under respective themes, linking each 
excerpt to support and illustrate the identified themes. 
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Validity and Rigor: The research employed methodological strategies, 
including member checking, peer debriefing, and constant comparison, to 
fortify its credibility and rigor. Member checking was instrumental in 
validating the data and interpretations, ensuring a rigorous examination of 
their accuracy. Enhancing the trustworthiness of the analysis, peer 
debriefing involved soliciting input and feedback from fellow researchers. 
The constant comparison method, entailing the comparison and contrast 
of data within and across interviews, played a pivotal role in preserving 
coherence among the emergent themes. 

Data Interpretation: To bolster the credibility of interpretations derived from 
thematic analysis, verbatim excerpts were incorporated as illustrative evidence 
for key elements within the narratives offered by the participants. The primary 
objective of this study was to formulate a comprehensive model that 
synthetically captures the intricate interplay of cultural adaptation, 
international assignments, career progression, employee well-being, exposure 
to work environments, and organizational support. 

Results 

The qualitative data elucidated the intricate and multifaceted nature of 
international assignments by examining the experiences and perspectives of 
individuals engaged in such global endeavours. This section provides a 
synopsis of the findings, encompassing themes such as cultural adaptation, 
work-life balance, organizational support, exposure to diverse workplaces, 
and employee well-being, all within the context of their implications for career 
advancement, employee commitment, and overall project performance. By 
delving into narratives shared by respondents, this section delves into deeper 
complexities, examining the interconnections among individual stories and 
their broader relevance to the study's themes. 

Cultural Adaptation's Influence on Work-Life Balance 

Qualitative analysis indicates a notable connection between cultural 
adaptation during international assignments and achieving work-life balance. 
Successful adjustment to new cultural settings is correlated with maintaining 
equilibrium between professional and family life. As affirmed by Respondent 
3, "The process of adapting to the local culture also helped me find a balance," 
avoiding encroachment on personal time or work norms, ultimately reducing 
stress levels through cultural understanding. This sentiment is echoed by 
Respondent 7. The findings align with existing literature emphasizing the 
pivotal role of cultural adaptation in shaping work-life balance during 
assignments (Buchholtz et al., 2022; Wang et al., 2023). Effective adaptation 
strategies consistently surfaced in respondent narratives, demonstrating the 
correlation between adaptation and the ability to navigate job requirements 
while maintaining a balanced life during foreign assignments.  

Table 4: Influence of Cultural Adaptation on Work-Life Balance. 
Themes Identified Weightage 

Cultural Adaptation Strategies High 
Impact on Cross-Cultural Competence Medium 

Professional Skill Development High 
Career Trajectory Influence High 

Overall Influence on Career Development High 
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Work-Life Balance's Influence on Career Development  

The equilibrium between work and personal life appeared to exert a direct 
influence on the subsequent career trajectories of individuals engaged in 
international assignments. Moreover, participants underscored the pivotal 
nature of achieving work-life balance in relation to their career 
advancement and prospects for future promotions. As articulated by the 
fifth respondent, "the positive effect that work/life balance had on my 
career" facilitated focused attention on skill development and networking, 
resulting in involvement in more high-profile projects, a sentiment 
reiterated by Respondent 8. These findings align with prior research 
affirming the significance of work-life balance in the context of career 
development during international assignments (Arslan et al., 2023). The 
narratives provided by respondents emphasized the significance of work-
life balance, highlighting its positive correlation with heightened job 
satisfaction. Simultaneously, this equilibrium was identified as 
instrumental in fostering the acquisition of new skills and enhancing 
employees' career prospects. 

Table 5: Employee Well-being's Influence on Career Trajectory. 
Themes Identified Weightage 

Well-being and Stress Reduction High 
Impact on Career Aspirations High 
Strategies for Well-being Medium 

Overall Influence on Career Trajectory High 

Influence of Employee Well-being on Work-Life Balance in 
International Assignments 

Qualitative analysis unveiled the substantial impact of international 
assignments on participants' future career trajectories. The transformation 
of career growth and pathways was attributed to engagement in 
international assignments, as articulated by Respondent 2, who noted that 
such assignments enhanced capabilities and thinking processes, propelling 
career advancement. The international assignments served as pivotal 
milestones, fostering adaptation to diverse work cultures, imparting 
leadership abilities, and preparing individuals for heightened 
responsibilities. These outcomes align with existing research affirming the 
role of international assignments in shaping individual career paths (Mello 
et al., 2023). In their narratives, respondents reiterated that overseas 
postings offered opportunities to enhance their abilities, adapt to new 
cultures, and expand their network connections—critical milestones for 
both career progression and personal development.  

The Influence of Employee Wellness on Work-Life Balance 
in International Assignments. 

The qualitative analysis demonstrated a robust connection between 
overall employee health and work-life balance during international 
assignments. Well-being and satisfaction with work-life were identified as  
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integral components for effectively managing job demands. As articulated 
by Respondent 4, a deliberate focus on wellness was undertaken to ensure 
a harmonious life balance, enabling effective stress management and 
preventing professional responsibilities from overshadowing personal life. 
Correspondingly, Respondent 9 emphasized that prioritizing well-being 
positively impacted work-life balance, providing mental freedom and 
enabling the establishment of boundaries while preserving personal time 
during tasks. These findings align with existing research, underscoring the 
interrelation between work-life balance and employee well-being in the 
context of international assignments (Baviera et al., 2022). Conversely, 
participants were firmly persuaded that their personal well-being 
constituted the paramount factor in achieving equilibrium between work 
and life during international assignments, thereby emphasizing the pivotal 
role of employee wellness in realizing a harmonized lifestyle while working 
abroad. 

Table 6: Impact of International Assignments on Skill Development. 
Themes Identified Weightage 

Learning Opportunities High 
Skill Enhancement High 

Exposure to Diverse Work Settings High 
Career Advancement Influence Medium 

Overall Impact on Skill Development High 

Influence of Exposure to Diverse Work Environments on 
Career Development 

The qualitative investigation revealed that informants' exposure to diverse 
work environments exerted a significant impact on their professional 
advancement. The plurality of working contexts emerged as a pivotal factor 
influencing individuals' professional development trajectories and career 
pathways. As expressed by one respondent, "Working in different 
environments widened my skill set and helped me view problem-solving 
from a broader perspective, most definitely aiding in my promotions." 
Similarly, Respondent 7 articulated, "Different working environments gave 
me broader perceptions of world economies. Exposure to various work 
environments has shaped my career aspirations," underscoring the 
instrumental role of such exposure in shaping career goals. Informants 
consistently emphasized that immersion in varied working environments 
enhanced their adaptability, broadened their perspectives, and heightened 
their competency, thereby playing a substantive role in their career 
development. 

Table 7: Employee Well-being's Influence on Work-Life Balance. 

Themes Identified Weightage 

Importance of Psychological Well-being High 

Social Support Networks High 

Work-Related Stressors High 

Strategies for Maintaining Balance Medium 

Overall Influence on Work-Life Balance High 
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Influence of Organizational Support on Employee Engagement, 
Exposure to Diverse Work, Work-Life Balance, and Career 
Development 

The qualitative analysis revealed that organizational support significantly 
influenced various facets of international assignments, including job 
satisfaction, exposure to multicultural settings, work-life balance, and 
developmental opportunities. According to Respondent 3, strong 
organizational support fuelled their engagement, providing necessary 
resources and guidance that enhanced overall experience and future career 
growth. Similarly, Respondent 5 highlighted that organizational support 
facilitated learning and exposure to diverse work environments, with clear 
policies and managerial backup enabling effective navigation and learning. 
This study aligns with existing literature, emphasizing the impact of 
supportive organizations on employee engagement, exposure to diverse work 
settings, work-life balance, and career advancement (Sasmaz & Fogarty, 
2023). The strong organizational support played a crucial role in enhancing 
job engagement, exposing participants to diverse work environments, 
improving work-life balance, and facilitating career progression. 

Table 8: Influence of Exposure to Diverse Work Environments on Problem-

solving Skills. 
Themes Identified Weightage 
Impact on Creativity High 

Problem-solving Enhancement High 
Adaptability Development High 

Career Relevance Medium 
Overall Influence on Problem-solving Skills High 

Discussion 

The primary objective of this study was to investigate the intricate dynamics 
of international assignments, specifically focusing on cultural adaptation, 
work-life balance, organizational support, exposure to diverse work 
environments, employee well-being, and their collective influence on career 
development. Through this exploration, the study yielded insightful 
observations into the intricate interplay of factors shaping various 
dimensions for professionals engaged in a global work environment. A 
prominent finding underscored the substantial impact of successful cultural 
adaptation on both work-life balance and career development. Participants 
consistently emphasized the pivotal role of cultural adaptation techniques in 
fostering a sense of ease and stability when navigating diverse work 
environments. This adaptation not only influenced their ability to harmonize 
work demands with personal life but also profoundly affected their 
behaviour, contributing to their cross-cultural competence and fundamental 
professional growth. The recurrent sentiment expressed by respondents 
conveyed a consistent theme: those who adeptly adapted to diverse cultural 
contexts demonstrated an enhanced capacity to maintain a balanced 
approach to work-life equilibrium, thereby fostering a conducive 
environment for career advancement during international assignments. 
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Moreover, the study underscored the pivotal role of work-life balance in 
shaping the career trajectories of individuals engaged in international 
assignments. Participants emphasized how adeptly managing work-life balance 
positively influences their skills development, opportunities for career 
progression, and overall job satisfaction. Those who successfully harmonized 
their professional commitments with personal lives reported heightened 
satisfaction levels and demonstrated increased interest in professional 
development. The capacity to allocate time for personal development while 
effectively managing job responsibilities exhibited a positive correlation with 
career performance in international assignments. This insight underscores the 
significance of a work environment that fosters the maintenance of a balance 
between professional and personal spheres, thereby not only promoting well-
being but also enhancing career development and aspirations. 

Organizational support emerged as a critical determinant in enhancing 
various facets of the international experience. Participants consistently 
emphasized the pivotal role played by robust organizational support in 
fostering employee engagement, exposure to diverse work environments, 
work-life balance, and professional development. Competent managerial 
oversight, transparent policies, and adequate resource provision were 
identified as pivotal elements significantly contributing to their 
experiences during international assignments. The support provided by 
organizations not only facilitated their adaptation to diverse work settings 
but also played a crucial role in alleviating work-related stress, thereby 
cultivating a conducive environment for development. 

Moreover, exposure to various work environments surfaced as a catalyst for 
talent development and problem-solving skills. Participants recognized that 
exposure to diverse work environments enhanced their proficiency in 
addressing challenges, adaptability, and professional relevance. The varied 
experiences derived from involvement in distinct work contexts played a pivotal 
role in expanding their perspectives, fostering adaptability, and augmenting their 
ability to navigate complex professional scenarios. This exposure not only 
elevated their skills but also made a substantial contribution to their overall 
career advancement and relevance within the global workforce.  

Finally, employee well-being emerged as a pivotal factor influencing both 
work-life balance and career development during international 
assignments. Participants stressed the significance of prioritizing their 
well-being to maintain a balanced approach between work demands and 
personal life. Well-being strategies significantly affected their stress 
management, work-life equilibrium, and ultimately shaped their career 
aspirations and trajectories throughout global assignments.  

In conclusion, this study emphasizes the complex interplay between 
cultural adaptation, work-life balance, organizational support, exposure to 
diverse work environments, employee well-being, and career development 
in the context of international assignments. The insights gleaned from 
participants offer valuable implications for organizations seeking to 
enhance the international assignment experience, highlighting the  
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importance of cultivating a supportive environment conducive to 
successful cultural adaptation, work-life balance, and career advancement. 

Propositions of the Study 

❖ The achievement of work-life balance and the attainment of promotion 
during an overseas assignment are contingent upon the efficacy of 
cultural adaptation. 

❖ The equilibrium between work and personal life exerts an impact on 
the enhancement of skills and the potential for career advancement 
within the context of international assignments. 

❖  Organizational support fosters job engagement, multicultural 
exposure, work-life integration, and career development throughout 
international assignments. 

❖ Acquiring problem-solving skills is facilitated when individuals operate 
in diverse environments, a crucial aspect for cross-border assignments 
as it augments relevance and adaptability essential in foreign settings. 

❖ The importance of employee well-being during work and its correlation 
with one's career trajectory in an international context is linked to 
career aspirations. 

 
Figure 1: Proposed Conceptual Framework. 

Conclusion 

This study has examined the intricacies of international assignments, 
encompassing cultural adaptation, work-life balance, organizational 
support, diverse work settings, employee health, and their collective 
impact on careers. Consistent with prior research, the study offers a 
comprehensive perspective on how these factors interconnect to influence 
facets of the international assignment experience. Successful career 
trajectories hinge on effective cultural adaptation and the equilibrium  
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between domestic and international health considerations. Additionally, 
organizational support is underscored as pivotal for employee 
engagement, job rotation, work-life balance, and career progression. 
Exposure to diverse work environments, prioritizing employee well-being, 
contributes to skill development, problem-solving abilities, and career 
relevance. These assertions provide theoretical rationale and practical 
implications for organizations seeking to enhance the international 
assignment experience, offer guidance for future research in this domain, 
and contribute to the improved performance and satisfaction of 
professionals engaged in foreign assignments. 

Limitations and Future Direction 

Limitations: Nevertheless, it is imperative to acknowledge certain 
limitations in this research, despite the considerable insights generated. 
The qualitative approach employed, coupled with a limited participant 
pool, restricts the generalizability of the study's findings to a broader 
population engaged in international assignments. While the qualitative 
methodology facilitates in-depth exploration, it lacks the statistical 
robustness inherent in quantitative approaches. Additionally, reliance on 
self-reporting data introduces the potential for response bias or social 
desirability bias, compromising the reliability and completeness of the 
information gathered. Furthermore, the study's focus on specific industries 
and countries may constrain the applicability of the results to other 
industries or cultural contexts. Consequently, caution is warranted when 
extrapolating these findings to broader international assignments. 

Future Research Directions: Nonetheless, these limitations present novel 
opportunities for future research. Employing a mixed-method approach 
that integrates qualitative findings with quantitative measures on the 
dynamics of international assignments could enhance the study's 
generalizability and depth. A more expansive and multicultural sample 
from various industries would contribute to the richness and broader 
applicability of the study. Longitudinal studies examining individuals 
across different phases of their international assignments and career 
trajectories could provide insights into how factors influencing career 
development and well-being evolve over time. Further research on cultural 
intelligence and specific organizational interventions related to the 
identified themes would deepen understanding of their impact on 
international assignment experiences. Additionally, investigating the 
repercussions of technology and remote work on international 
assignments, particularly in the post-pandemic era, is a pertinent and 
timely avenue for research. This leads to another potential line of inquiry, 
delving into the effects of family dynamics, social support networks, and 
dual-career challenges on the aforementioned factors. Analysing the 
interactions between personal and professional experiences in 
international positions holds substantial promise for insights benefiting 
both individuals and organizations. Furthermore, exploring the influence 
of diverse leadership styles, managerial approaches, and cross-cultural  
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training programs on the aforementioned themes could yield practical 
implications for designing organizational strategies aimed at optimizing 
the expatriation experience. Finally, comprehensive examination is still 
warranted to understand the impact of international assignments on 
individuals' career paths, including their repatriation experiences and 
reintegration into their previous work environments. 

Implications 

Practical Implications 

Consequently, this study holds substantial practical relevance for 
organizations and practitioners involved in the management of international 
assignments and global mobility. The articulated hypotheses offer practical 
recommendations for companies to formulate effective strategies in 
supporting employees engaged in international missions. These findings 
serve as valuable insights for organizations seeking to implement tailored 
training programs, cross-cultural support systems, and mentorship services 
aimed at facilitating successful global adjustment, enhancing work-life 
balance, and fostering career growth for expatriates. Moreover, the outcomes 
pertaining to the impact of workplace diversity on problem-solving skills and 
career relevance carry implications for talent development and management 
practices. By focusing on organizational initiatives such as diverse work 
environments, cross-functional projects, and global assignments to augment 
the skill sets of employees, encourage adaptability, and stimulate innovation, 
both individuals and the organization stand to benefit. Lastly, the study aids 
organizations in identifying approaches to enhance work-life balance, 
consequently promoting skill enhancement and career advancement. 
Employers engaged in international business assignments can consider 
adopting flexible work policies, implementing mindfulness programs, and 
encouraging boundary management strategies to facilitate a more balanced 
integration of professional duties and personal life. The practical implications 
derived from this study serve as a guide for organizations seeking to enhance 
the experiences and outcomes for their global workforce. 

Theoretical Implications 

Hence, this study holds several theoretical implications that contribute to 
the existing knowledge within the domains of international business and 
human resource management. The examination of intricate relationships 
among cultural adjustment, work-life balance, organizational support, 
cross-cultural experiences, health, and careers serves to deepen prevailing 
theories concerning the success of workforce mobility. The study proposes 
theoretical constructs that can serve as a foundation for subsequent 
empirical investigations and further theoretical advancements in the realm 
of global mobility. Furthermore, by highlighting the pivotal role of 
successful cultural adaptation and its effects on work-life balance and 
occupational development, the study extends existing theories related to 
cross-cultural adjustment and occupational adaptation. It underscores the  
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significance of cultural adaptation strategies in the transitional process, 
offering insights into individual and organizational implications during 
cross-cultural assignments. These insights contribute to the refinement 
and expansion of theories concerning cultural adaptation within the 
context of international careers and relocation management. 

Acknowledgement 

This work was supported through the Ambitious Funding track by the 
Deanship of Scientific Research, Vice Presidency for Graduate Studies and 
Scientific Research, King Faisal University, Saudi Arabia [GRANT 5387]. 

References 

Al-Jarf, R. (2022). Online vocabulary tasks for engaging and motivating EFL 
college students in distance learning during the pandemic and post-
pandemic. International Journal of English Language Studies (IJELS), 
4(1), 14-24. doi: https://doi.org/10.32996/ijels.2022.4.1.2 

Arslan, O., Kececi, T., Solmaz, M. S., & Usluer, H. B. (2023). A social 
sustainability model for maritime labour force based on 
card sorting, fuzzy AHP & QFD method. Research in 
Transportation Business & Management, 49 ,  101018. doi: 
https://doi.org/10.1016/j.rtbm.2023.101018 

Auletto, A. (2021). Making sense of early-career teacher support, 
satisfaction, and commitment. Teaching and Teacher Education, 102, 
103321. doi: https://doi.org/10.1016/j.tate.2021.103321 

Baviera, T., Baviera-Puig, A., & Escriba -Pe rez, C. (2022). Assessing Team 
Member Effectiveness among higher education students using 180° 
perspective. The International Journal of Management Education, 
20(3), 100702. doi: https://doi.org/10.1016/j.ijme.2022.100702 

Bennett, D., Ananthram, S., Lindsay, S., Benati, K., & Jevons, C. (2022). 
Employability beliefs of business students by gender and year 
of study: Implications for higher education. The International 
Journal of Management Education, 20(2), 100654. doi: 
https://doi.org/10.1016/j.ijme.2022.100654 

Berio, L. (2021). Talking About Thinking: Language, Thought, and Mentalizing 
(Vol. 46). De Gruyter. doi: https://doi.org/10.1515/9783110748475 

Bertram, C. A., Mthiyane, C. C. N., & Naidoo, J. (2021). The tension between 
curriculum coverage and quality learning: The experiences of South 
African teachers. International Journal of Educational Development, 
81, 102353. doi: https://doi.org/10.1016/j.ijedudev.2021.102353 

Borg, J., Scott-Young, C. M., & Borg, N. (2023). Early career project 
managers’ work readiness: Adopting a self-efficacy lens. 
International Journal of Project Management, 41(2), 102454. doi: 
https://doi.org/10.1016/j.ijproman.2023.102454 

Brown, C., Maggin, D. M., & Buren, M. (2018). Systematic review of cultural 
adaptations of school-based social, emotional, and behavioral 
interventions for students of color. Education and Treatment of 
Children, 41(4), 431-456. doi: https://doi.org/10.1353/etc.2018.0024 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.32996/ijels.2022.4.1.2
https://doi.org/10.1016/j.rtbm.2023.101018
https://doi.org/10.1016/j.tate.2021.103321
https://doi.org/10.1016/j.ijme.2022.100702
https://doi.org/10.1016/j.ijme.2022.100654
https://doi.org/10.1515/9783110748475
https://doi.org/10.1016/j.ijedudev.2021.102353
https://doi.org/10.1016/j.ijproman.2023.102454
https://doi.org/10.1353/etc.2018.0024


228 

Brown, J. L., Healy, M., McCredie, T., & McIlveen, P. (2019). Career services in 
Australian higher education: Aligning the training of practitioners to 
contemporary practice. Journal of Higher Education Policy and Management, 
41(5), 518-533. doi: https://doi.org/10.1080/1360080X.2019.1646380 

Buchholtz, K., Lambert, M., & Burgess, T. L. (2022). A Masterclass on 
developing clinical tools in sport and exercise medicine using 
principles of clinimetrics. Physical Therapy in Sport, 55, 155-159. 
doi: https://doi.org/10.1016/j.ptsp.2022.04.003 

Caley, L., Williams, S. J., Spernaes, I., Thomas, D., Behrens, D., & Willson, A. 
(2021). Frameworks for evaluating education programmes and 
work related learning: a scoping review. Journal of Workplace 
Learning, 33(6), 486-501. doi: https://doi.org/10.1108/JWL-09-
2020-0157 

Cardoso Barbosa, H., de Queiroz Oliveira, J. A., Moreira da Costa, J., de Melo 
Santos, R. P., Gonçalves Miranda, L., de Carvalho Torres, H., et al. 
(2021). Empowerment-oriented strategies to identify behavior 
change in patients with chronic diseases: An integrative review of 
the literature. Patient Education and Counseling, 104(4), 689-702. 
doi: https://doi.org/10.1016/j.pec.2021.01.011 

Chambers, L. M., Watson, C. H., Yao, M., Levinson, K., Alvarez, R. D., 
Eskander, R. N., et al. (2021). Survey of trends in authorship 
assignment in gynecologic oncology: Keeping score and 
playing fair. Gynecologic Oncology Reports, 36 , 100755. doi: 
https://doi.org/10.1016/j.gore.2021.100755 

Chen, H.-L., Vicki Widarso, G., & Sutrisno, H. (2020). A chatbot for learning 
Chinese: Learning achievement and technology acceptance. Journal 
of Educational Computing Research, 58(6), 1161-1189. doi: 
https://doi.org/10.1177/0735633120929622 

Chen, L., & Ifenthaler, D. (2023). Investigating digital entrepreneurship 
competence in an online practical training program. The 
International Journal of Management Education, 21(3), 100894. doi: 
https://doi.org/10.1016/j.ijme.2023.100894 

Chen, Y., & Wang, F. (2019). Cross-cultural Management of Chinese 
Enterprises: A Review of the Literature. IOP Conference Series: 
Materials Science and Engineering, 677(4), 042071. doi: 
https://doi.org/10.1088/1757-899X/677/4/042071 

Cheng, N., Zhao, Y., Li, X., He, X., & Wang, A. (2023). Translation and validation 
study of the Chinese version of the service user technology acceptability 
questionnaire. Asia-Pacific Journal of Oncology Nursing, 10(6), 100239. 
doi: https://doi.org/10.1016/j.apjon.2023.100239 

Crumb, L., Larkin, R., Johnson, M., Smith, J., Howard, A., & Glenn, C. T. (2018). 
An interprofessional internship model for training master’s level 
social work and counseling students in higher education settings. 
Journal of Human Behavior in the Social Environment, 28(8), 1091-
1096. doi: https://doi.org/10.1080/10911359.2018.1470952 

de la Nuez, H., Nieves, J., & Osorio, J. (2023). Neuroleadership: Affective 
experiences in the workplace and their influence on employees’ 
evaluative judgements. International Journal of Hospitality Management, 
114, 103554. doi: https://doi.org/10.1016/j.ijhm.2023.103554 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.1080/1360080X.2019.1646380
https://doi.org/10.1016/j.ptsp.2022.04.003
https://doi.org/10.1108/JWL-09-2020-0157
https://doi.org/10.1108/JWL-09-2020-0157
https://doi.org/10.1016/j.pec.2021.01.011
https://doi.org/10.1016/j.gore.2021.100755
https://doi.org/10.1177/0735633120929622
https://doi.org/10.1016/j.ijme.2023.100894
https://doi.org/10.1088/1757-899X/677/4/042071
https://doi.org/10.1016/j.apjon.2023.100239
https://doi.org/10.1080/10911359.2018.1470952
https://doi.org/10.1016/j.ijhm.2023.103554


229 

Doetzer, M. (2020). The role of national culture on supply chain visibility: Lessons 
from Germany, Japan, and the USA. International Journal of Production 
Economics, 230, 107829. doi: https://doi.org/10.1016/j.ijpe.2020.107829 

Dykhouse, E. C., & Bikos, L. H. (2019). Re-entry friction: The curious effects 
of cultural dislocation on outcomes for global service learning 
returnees. International Journal of Intercultural Relations, 72, 96-
108. doi: https://doi.org/10.1016/j.ijintrel.2019.07.004 

Erena, O. T., Kalko, M. M., & Debele, S. A. (2023). Organizational factors, 
knowledge management and innovation: empirical evidence 
from medium- and large-scale manufacturing firms in Ethiopia. 
Journal of Knowledge Management, 27(4), 1165-1207. doi: 
https://doi.org/10.1108/JKM-11-2021-0861 

Gaganis, C., Pasiouras, F., & Wohlschlegel, A. (2021). Allocating supervisory 
responsibilities to central bankers: Does national culture matter? 
International Review of Law and Economics, 67, 105991. doi: 
https://doi.org/10.1016/j.irle.2021.105991 

Geng, J., Song, X., Pan, Y., Tang, J., Liu, Y., Zhao, D., & Ma, Y. (2020). A systematic 
design method of adaptive augmented reality work instruction for 
complex industrial operations. Computers in Industry, 119, 103229. 
doi: https://doi.org/10.1016/j.compind.2020.103229 

Giroux, H. A., & Filippakou, O. (2023). Higher education, critical pedagogy, 
and the challenge of resistance. In R. J. Tierney, F. Rizvi, & K. Ercikan 
(Eds.), International Encyclopedia of Education (Fourth Edition)  
(pp. 139-144). Elsevier. doi: https://doi.org/10.1016/B978-0-
12-818630-5.02018-2 

Gopalan, N., Beutell, N. J., & Middlemiss, W. (2019). International students’ 
academic satisfaction and turnover intentions: Testing a model of 
arrival, adjustment, and adaptation variables. Quality Assurance in 
Education, 27(4), 533-548. doi: https://doi.org/10.1108/QAE-01-
2019-0001 

Hina, S. M., Hassan, G., Parveen, M., & Arooj, S. (2021). Impact of 
entrepreneurial orientation on firm performance through 
organizational learning: The moderating role of environmental 
turbulence. Performance Improvement Quarterly, 34(1), 77-104. doi: 
https://doi.org/10.1002/piq.21343 

Huang, X., Wu, X., Cao, X., & Wu, J. (2023). The effect of medical artificial 
intelligence innovation locus on consumer adoption of new 
products. Technological Forecasting and Social Change, 197, 122902. 
doi: https://doi.org/10.1016/j.techfore.2023.122902 

Hunt, J. M., Langowitz, N., Rollag, K., & Hebert-Maccaro, K. (2017). Helping 
students make progress in their careers: An attribute analysis of 
effective vs ineffective student development plans. The 
International Journal of Management Education, 15(3), 397-408. doi: 
https://doi.org/10.1016/j.ijme.2017.03.017 

Ikeda, R., Assilmia, F., Angelina, E., & Okawa, K. (2019). Job digital 
storytelling program for university students to develop career 
management competencies. In Proceedings of the 3rd International 
Conference on Digital Technology in Education (pp. 127-131). ACM. 
doi: https://doi.org/10.1145/3369199.3369220 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.1016/j.ijpe.2020.107829
https://doi.org/10.1016/j.ijintrel.2019.07.004
https://doi.org/10.1108/JKM-11-2021-0861
https://doi.org/10.1016/j.irle.2021.105991
https://doi.org/10.1016/j.compind.2020.103229
https://doi.org/10.1016/B978-0-12-818630-5.02018-2
https://doi.org/10.1016/B978-0-12-818630-5.02018-2
https://doi.org/10.1108/QAE-01-2019-0001
https://doi.org/10.1108/QAE-01-2019-0001
https://doi.org/10.1002/piq.21343
https://doi.org/10.1016/j.techfore.2023.122902
https://doi.org/10.1016/j.ijme.2017.03.017
https://doi.org/10.1145/3369199.3369220


230 

Jayasiri, M. M. J. G. C. N., Dayawansa, N. D. K., & Yadav, S. (2023). Assessing 
the roles of farmer organizations for effective agricultural water 
management in Sri Lanka. Agricultural Systems, 205, 103587. doi: 
https://doi.org/10.1016/j.agsy.2022.103587 

Jiang, Z., Hu, X., Wang, Z., & Jiang, X. (2019). Knowledge hiding as a barrier to 
thriving: The mediating role of psychological safety and moderating role 
of organizational cynicism. Journal of Organizational Behavior, 40(7), 
800-818. doi: https://doi.org/10.1002/job.2358 

Johnson, C. (2019). Increasing the Effectiveness of a Social Emotional 
Learning Program Through Cultural Adaptation for African 
American Students’ Internalizing Symptoms. Doctoral Dissertations, 
1603. doi: https://doi.org/10.7275/14187727 

Jones, D. A. (2016). Widely Assumed but Thinly Tested: Do Employee 
Volunteers' Self-Reported Skill Improvements Reflect the Nature of 
Their Volunteering Experiences? Frontiers in Psychology, 7, 495. doi: 
https://doi.org/10.3389/fpsyg.2016.00495 

Kaczmarczyk, A., & Adams, B. (2021). Expanding stories with author’s 
notes in culturally authentic picture books. The Reading Teacher, 
75(2), 219-225. doi: https://doi.org/10.1002/trtr.2020 

Kamau, S., Koskenranta, M., Kuivila, H., Oikarainen, A., Tomietto, M., 
Juntunen, J., et al. (2022). Integration strategies and models to 
support transition and adaptation of culturally and linguistically 
diverse nursing staff into healthcare environments: An umbrella 
review. International Journal of Nursing Studies, 136, 104377. doi: 
https://doi.org/10.1016/j.ijnurstu.2022.104377 

Knoche, H. T. (2022). Thinking about cooperative learning: The impacts of 
epistemic motives and social structure on cooperative learning 
environments. The International Journal of Management Education, 
20(2), 100643. doi: https://doi.org/10.1016/j.ijme.2022.100643 

Kuo, H.-C., Tseng, Y.-C., & Yang, Y.-T. C. (2019). Promoting college 
student’s learning motivation and creativity through a STEM 
interdisciplinary PBL human-computer interaction system 
design and development course. Thinking Skills and Creativity, 
31, 1-10. doi: https://doi.org/10.1016/j.tsc.2018.09.001 

Lao, Y. (2023). The more male classmates, the worse: How male 
peers harm academic performance of a student. International 
Journal of Educational Development, 103 , 102880. doi: 
https://doi.org/10.1016/j.ijedudev.2023.102880 

Lee, B., & Lee, Y. (2020). A study examining the effects of a training program 
focused on problem-solving skills for young adults. Thinking Skills and 
Creativity, 37, 100692. doi: https://doi.org/10.1016/j.tsc.2020.100692 

Lee, C. S. (2019). Global linguistic capital, global cultural capital: International 
student migrants in China’s two-track international education market. 
International Journal of Educational Development, 67, 94-102. doi: 
https://doi.org/10.1016/j.ijedudev.2019.03.001 

Lichtl, A., Casaw, C., Edwards, J., Popkin, K., Yu, J., Li, Q. S., et al. (2022). Music 
therapy for pain in Black and white cancer patients: a retrospective 
study. Journal of Pain and Symptom Management, 64(5), 478-485. 
doi: https://doi.org/10.1016/j.jpainsymman.2022.07.007 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.1016/j.agsy.2022.103587
https://doi.org/10.1002/job.2358
https://doi.org/10.7275/14187727
https://doi.org/10.3389/fpsyg.2016.00495
https://doi.org/10.1002/trtr.2020
https://doi.org/10.1016/j.ijnurstu.2022.104377
https://doi.org/10.1016/j.ijme.2022.100643
https://doi.org/10.1016/j.tsc.2018.09.001
https://doi.org/10.1016/j.ijedudev.2023.102880
https://doi.org/10.1016/j.tsc.2020.100692
https://doi.org/10.1016/j.ijedudev.2019.03.001
https://doi.org/10.1016/j.jpainsymman.2022.07.007


231 

Lokubal, P., Corcuera, I., Balil, J. M., Frischer, S. R., Kayemba, C. N., Kurinczuk, 
J. J., et al. (2022). Abortion decision-making process trajectories and 
determinants in low-and middle-income countries: A mixed-
methods systematic review and meta-analysis. EClinicalMedicine, 
54, 101694. doi: https://doi.org/10.1016/j.eclinm.2022.101694 

Lopez-Garcia, M., Rubio, L., Gomez-Garcia, R., Sanchez-Sanchez, F., 
Miyashita, M., Medina-Abellan, M. D., & Perez-Carceles, M. D. (2020). 
Palliative care knowledge test for nurses and physicians: validation 
and cross-cultural adaptation. BMJ Supportive & Palliative Care. doi: 
https://doi.org/10.1136/bmjspcare-2019-002182 

Lu, Q., Yeung, N. C. Y., Tsai, W., & Kim, J. H. J. (2023). The effects of culturally 
adapted expressive writing interventions on depressive and anxiety 
symptoms among Chinese American breast cancer survivors: A 
randomized controlled trial. Behaviour Research and Therapy, 161, 
104244. doi: https://doi.org/10.1016/j.brat.2022.104244 

Mašková, I., Mägdefrau, J., & Nohavová, A. (2022). Work-related coping behaviour 
and experience patterns, career choice motivation, and motivational 
regulation of first-year teacher education students – Evidence from 
Germany and the Czech Republic. Teaching and Teacher Education, 109, 
103560. doi: https://doi.org/10.1016/j.tate.2021.103560 

Maya-Jariego, I., Alieva, D., & Holgado, D. (2021). Confidentiality, power relations 
and evaluation of potential harm in the study of the personal and 
organizational networks of travel agents in Moscow. Social Networks, 67, 
55-64. doi: https://doi.org/10.1016/j.socnet.2019.10.009 

Mello, R., Suutari, V., & Dickmann, M. (2023). Taking stock of expatriates’ 
career success after international assignments: A review and future 
research agenda. Human Resource Management Review, 33(1), 
100913. doi: https://doi.org/10.1016/j.hrmr.2022.100913 

Meuser, J. D., & Smallfield, J. (2023). Servant leadership: The missing 
community component. Business Horizons, 66(2), 251-264. doi: 
https://doi.org/10.1016/j.bushor.2022.07.002 

Naama, E., & Lavy, S. (2022). What it takes to be caring: Resources and benefits 
of caring teachers in Israel. Teaching and Teacher Education, 119, 
103852. doi: https://doi.org/10.1016/j.tate.2022.103852 

Pramila-Savukoski, S., Ka rna , R., Kuivila, H.-M., Juntunen, J., Koskenranta, 
M., Oikarainen, A., & Mikkonen, K. (2023). The influence of digital 
learning on health sciences students' competence development– A 
qualitative study. Nurse Education Today, 120, 105635. doi: 
https://doi.org/10.1016/j.nedt.2022.105635 

Reekie, M., de Bosch Kemper, N., Epp, S., Denison, J., Willson, M., & Moralejo, 
L. (2023). Learning pathways: Levelling, scaffolding & mapping 
curriculum. Journal of Professional Nursing, 46, 163-167. doi: 
https://doi.org/10.1016/j.profnurs.2023.03.006 

Ro z ycka, M. (2023). Trust in startups implementing foreign expansion: 
leader's perspective. Procedia Computer Science, 225, 4119-4130. 
doi: https://doi.org/10.1016/j.procs.2023.10.408 

Saks, A. M. (2022). Caring human resources management and employee 
engagement. Human Resource Management Review, 32(3), 100835. 
doi: https://doi.org/10.1016/j.hrmr.2021.100835 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.1016/j.eclinm.2022.101694
https://doi.org/10.1136/bmjspcare-2019-002182
https://doi.org/10.1016/j.brat.2022.104244
https://doi.org/10.1016/j.tate.2021.103560
https://doi.org/10.1016/j.socnet.2019.10.009
https://doi.org/10.1016/j.hrmr.2022.100913
https://doi.org/10.1016/j.bushor.2022.07.002
https://doi.org/10.1016/j.tate.2022.103852
https://doi.org/10.1016/j.nedt.2022.105635
https://doi.org/10.1016/j.profnurs.2023.03.006
https://doi.org/10.1016/j.procs.2023.10.408
https://doi.org/10.1016/j.hrmr.2021.100835


232 

Sanchez, J. I., Bonache, J., Paz-Aparicio, C., & Oberty, C. Z. (2023). Combining 
interpretivism and positivism in international business research: 
The example of the expatriate role. Journal of World Business, 58(2), 
101419. doi: https://doi.org/10.1016/j.jwb.2022.101419 

Sasmaz, M., & Fogarty, T. J. (2023). Work-life balance in public accounting: 
An experimental inquiry into supervisor support for subordinate 
career progression. Advances in Accounting, 61, 100646. doi: 
https://doi.org/10.1016/j.adiac.2023.100646 

Shagrir, L. (2023). Teacher educators' professional growth as researchers. 
In R. J. Tierney, F. Rizvi, & K. Ercikan (Eds.), International 
Encyclopedia of Education (Fourth Edition) (pp. 504-510). Elsevier. 
doi: https://doi.org/10.1016/B978-0-12-818630-5.04089-6 

Soto, A., Smith, T. B., Griner, D., Domenech Rodríguez, M., & Bernal, G. (2018). 
Cultural adaptations and therapist multicultural competence: Two 
meta-analytic reviews. Journal of Clinical Psychology, 74(11), 1907-
1923. doi: https://doi.org/10.1002/jclp.22679 

Stolz, R. C., Blackmon, A. T., Engerman, K., Tonge, L., & McKayle, C. A. (2022). 
Poised for creativity: Benefits of exposing undergraduate students 
to creative problem-solving to moderate change in creative self-
efficacy and academic achievement. Journal of Creativity, 32(2), 
100024. doi: https://doi.org/10.1016/j.yjoc.2022.100024 

Tan, T. A. G., & Vicente, A. J. (2019). An innovative experiential and 
collaborative learning approach to an undergraduate marketing 
management course: A case of the Philippines. The International 
Journal of Management Education, 17(3), 100309. doi: 
https://doi.org/10.1016/j.ijme.2019.100309 

Tsai, M.-N., Liao, Y.-F., Chang, Y.-L., & Chen, H.-C. (2020). A brainstorming 
flipped classroom approach for improving students’ learning 
performance, motivation, teacher-student interaction and creativity 
in a civics education class. Thinking Skills and Creativity, 38, 100747. 
doi: https://doi.org/10.1016/j.tsc.2020.100747 

Va zquez-Sa nchez, M. A ., Casals-Va zquez, A., Lo pez-Leiva, I., Sa nchez-Ojeda, 
M. A., Río-Urenda, S. D., Navarro-Prado, S., et al. (2023). 
Cultural adaptation and validation of the Family Nursing 
Practice Scale (FNPS) for use with Spanish-speaking Nursing 
Degree students. Nurse Education in Practice, 72 , 103756. doi: 
https://doi.org/10.1016/j.nepr.2023.103756 

Wang, S., Zhang, J., Wang, F., & Dong, Y. (2023). How to achieve a balance 
between functional improvement and heritage conservation? A case 
study on the renewal of old Beijing city. Sustainable Cities and Society, 98, 
104790. doi: https://doi.org/10.1016/j.scs.2023.104790 

Weisberg, E. M., Rowe, S. P., Chu, L. C., & Fishman, E. K. (2023). Getting by 
with a little help from my friends? Expanding mentorship for career 
development and satisfaction. Clinical Imaging, 93, 23-25. doi: 
https://doi.org/10.1016/j.clinimag.2022.11.001 

Wilderom, R., & van Venrooij, A. (2019). Intersecting fields: The influence 
of proximate field dynamics on the development of 
electronic/dance music in the US and UK. Poetics, 77, 101389. doi: 
https://doi.org/10.1016/j.poetic.2019.101389 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.1016/j.jwb.2022.101419
https://doi.org/10.1016/j.adiac.2023.100646
https://doi.org/10.1016/B978-0-12-818630-5.04089-6
https://doi.org/10.1002/jclp.22679
https://doi.org/10.1016/j.yjoc.2022.100024
https://doi.org/10.1016/j.ijme.2019.100309
https://doi.org/10.1016/j.tsc.2020.100747
https://doi.org/10.1016/j.nepr.2023.103756
https://doi.org/10.1016/j.scs.2023.104790
https://doi.org/10.1016/j.clinimag.2022.11.001
https://doi.org/10.1016/j.poetic.2019.101389


233 

Wolf, S., & McCoy, D. C. (2019). The role of executive function and social-
emotional skills in the development of literacy and numeracy during 
preschool: a cross-lagged longitudinal study. Developmental Science, 
22(4), e12800. doi: https://doi.org/10.1111/desc.12800 

Yano, E. M., Resnick, A., Gluck, M., Kwon, H., & Mistry, K. B. (2021). Accelerating 
learning healthcare system development through embedded research: 
Career trajectories, training needs, and strategies for managing and 
supporting embedded researchers. Healthcare, 8, 100479. doi: 
https://doi.org/10.1016/j.hjdsi.2020.100479 

Yu, H.-S., Lee, E.-J., & Na, T.-K. (2022). The mediating effects of work–life 
balance (WLB) and ease of using WLB programs in the relationship 
between WLB organizational culture and turnover intention. 
International Journal of Environmental Research and Public Health, 
19(6), 3482. doi: https://doi.org/10.3390/ijerph19063482 

Zhang, Y., Xu, N., Frost, M., Zhou, W., & Li, Y. (2021). Modeling team efficiency for 
international production assignments in Chinese manufacturing 
multinationals. International Journal of Production Economics, 235, 
108076. doi: https://doi.org/10.1016/j.ijpe.2021.108076 

Croatian 
International 
Relations  
Review  
___ 
CIRR 
___ 
 
XXIX (93) 2023,  
209-233 

https://doi.org/10.1111/desc.12800
https://doi.org/10.1016/j.hjdsi.2020.100479
https://doi.org/10.3390/ijerph19063482
https://doi.org/10.1016/j.ijpe.2021.108076

